James Denneny III, who is a staunch and vocal supporter of the journals and their missions. Jim works tirelessly for our members, and I am thrilled to have his support as a colleague and friend at the Academy.
We are privileged to have the most talented and dedicated team of editors and reviewers of any journal, and I am thrilled to thank and honor all of them. Let me start with my good friend and sturdy associate, Cecelia Schmalbach, who offers great integrity, wisdom, and enthusiasm in her role as Deputy Editor of Otolaryngology-Head and Neck Surgery. She has been an outstanding partner and friend, and oversaw both the launch of the Resident Reviewer Development Program and the Patient Safety and Quality Improvement initiative for the journals. I am excited to announce that Cecelia was recently selected by the Board of Directors to be the next Coordinator for Research and Quality for the AAO-HNSF, and all of us at the journals wish her the very best in her new assignment! Dr. Schmalbach will assume her new role in October 2018. Taking over the role of Deputy Editor will be Jennifer Shin, who is certainly no stranger to scientific publishing or to our journals. I look forward to her energy and exceptional knowledge as she works closely with me in 2018.
I would then like to thank all of our Associate Editors who manage papers from the time of submission through review. Their diligent work is what keeps our time from submission to first decision low, at right around 1 month! Please join me inrespected individuals have distinguished themselves through the hard work they have exerted for the journals and for representing us as ambassadors both domestically and abroad. We look to our board members to advocate on behalf of the journals in attracting and securing excellent manuscripts for submission and review. I would also like to thank our over 900 manuscript reviewers, who give of their time on weekends and evenings to provide careful and unbiased peer review for our many submissions. The names of those individuals who have completed at least 4 reviews in the past year are listed in the accompanying piece published after this editorial.
To provide the highest quality peer review, we encourage all of our reviewers to continue to become more skilled in the process and to strive for the highest possible level of performance. For many years, we have annually recognized those individuals who have excelled in the peer review process and designate them as "Star Reviewers." This year, we were privileged to acknowledge the top 13 reviewers, each of whom completed at least 8 manuscript reviews over the past year and achieved the highest mean quality ratings for their reviews as For the third straight year, our impact factor (IF) continued above 2.00 with a 13% increase to 2.276! This news was incredibly exciting, and we made sure to celebrate our good fortune and hard work! In addition to our increased IF, which is a metric of how frequently our articles are cited by others in their publications, our utilization by readers and authors also continued to increase as assessed by other bibliometrics. We again reviewed over 2000 papers in 2017, with 1481 of those papers submitted as new manuscripts (an increase of 7% from 2016). We also increased our already large pool of podcasts by 18 new recordings in 2017, with total downloads over a recent 1-year period surpassing 42,000, a 30% increase from 2016! This number continues to be remarkable, and the use of our podcasts demonstrates the sustained value of our content. We featured a themed issue on "Residency Education in Otolaryngology" in June 2017, as well as a supplement featuring papers from the recent International Conference on Recent Advances in Otitis Media.
It is vital to the continued success of the journals' peer review mechanisms to recruit and educate a vibrant pool of new reviewers, as well as to enhance the skills of our already successful reviewers. It is also a mission for us here at the journals to develop our resident physicians as able and skilled reviewers. It is our responsibility to be effective mentors and educators for our younger colleagues, into whose capable hands we will be passing the specialty. To address both of these critical areas, we developed a program for residents in which they can become involved as reviewers through a closely monitored and mentored process that will lead to their functioning over time as independent peer reviewers. We completed our first cohort of resident graduates in 2017 and were thrilled to recognize 14 individuals who were advanced to full reviewer status. Under the able direction of our Deputy Editor, Cecelia Schmalbach, this innovative program was highly successful and will be continued under her leadership in 2018. This program can serve as a model for other journals to recruit and promote talent from among our resident physicians, who will be the future leaders of our societies.
It's important to point out to our readership that we have considerable resources available for new and seasoned reviewers alike through which they can refine their reviewing skills. We have housed some of these resources online at http://www.editorialmanager.com/otohns under the "Reviewer Instructions" link. In addition, I would strongly urge all reviewers to become familiar with and embrace the methodology highlighted by Richard Rosenfeld in his excellent article on reviewing. 1 We also offer instruction courses and panels at the AAO-HNSF Annual Meeting and OTO Experience both on reviewing manuscripts and on getting published. At the journals, individuals can advance through a meritocratic process, in which successful and highly rated reviewers are invited to join the journals' Editorial Boards, and active members of those groups are invited to become Associate Editors and assist with decisions regarding submitted manuscripts. We are proud that at the journals, we have a broad and diverse group of editorial board members who reflect all demographics and ages and represent our Academy's membership to our authors and readers. This new publication has provided a venue for a broad variety of papers in otolaryngology-head and neck surgery. It has also allowed us to adopt a broader editorial approach and has featured a healthy volume of case reports, as well as articles from our international colleagues on topics of local and regional interest. With the publication of its 30th article, we are now eligible to apply for PubMed indexing for OTO Open, which will allow wider search access to content published in this online-only journal. We hope that you will consider OTO Open as an appropriate venue for your next scholarly manuscript! Of course, as is always the case, I give my most heartfelt and deepest thanks to our authors-the men and women who demonstrate confidence in Otolaryngology-Head and Neck Surgery and in OTO Open by submitting their works to us for review. We take this privilege very seriously and are committed to providing thorough, detailed, thoughtful, and unbiased peer review that not only allows us to accept the best papers submitted to us but also can help to improve these already strong research studies and reviews. We pledge to our authors a rapid review process, with the goal of providing our first feedback and decision in around 1 month. All of our reviewers and editorial staff adhere to the value of this level of performance, and we will hold ourselves accountable to achieve it.
